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Gary Jenkins looks at some reasons for the 
estrangement of the working class from the 
Church of England, and suggests ways in 
which we should respond.

Working-class people are often ignored, over-
looked or written out of the story altogether.

A prime example was at the November 
2020 meeting of the General Synod of the 
Church of England. A new vision document for 
the national church, of a more diverse church, 
made no mention of working-class people at 
all – a huge group in the nation, heavily under-
represented in the church. We were promised 
diversity of ‘age, colour and ethnicity’ but there 
was no mention of class. 

That working-class people literally never 
got a mention in Synod is a scandal and not 
just a scandal, but a gospel issue that should 
profoundly concern us because it is about the 
spiritual welfare of millions of souls. 

As far back as 1985 the Archbishop’s report 
on urban priority areas, Faith in the City, 
stated: ‘the Church of England’s most enduring 
problem of the city has been its relationship 
with the working class.’ Not much has changed 
since. It has been race, and latterly gender 
and sexuality, rather than class, that has been 
uppermost in the church’s thinking. Class as a 
category has been ignored and working-class 
people themselves have been overlooked.

Very often working-class people are simply 
absent from the church and its councils. They 
are not there to plead their cause, and few 
are prepared to speak on their behalf. While 
it is absolutely right to address the under-
representation of BAME people, working-class 
people are also sparsely represented, not 
just in the church’s leadership, but also in its 
congregations.

This is a scandal which, quite scandalously, 
does not scandalise us.

Who are working-class people? 
Working-class people are not all poor. They are 
not all council tenants. They are not all white. 
Many own their own homes, take the kids on 
holiday to Florida, and have well-paid highly-
skilled jobs. Many run their own businesses.

They are a group of people with particular 
cultural values, customs and ideas in common 
that we need to take into account if we are to 
engage in effective mission towards and with 
them – as we would with any other cultural 
group. 

Where are the working classes?Where are the working classes?
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Very often working-class 
people are simply absent from 
the church and its councils. 
They are not there to plead 
their cause... This is a scandal 
which, quite scandalously, 
does not scandalise us.
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Estrangement of the working class
There are many reasons for the estrangement of 
the working class from the church. It is a long-
term problem with deep historical roots. There 
is no easy answer but aspects of the church’s 
strategy have made the situation worse and 
contributed to the problem. Let’s consider a few 
of them:

1. There has never been a level playing 
field. Evangelical Christians have spent 
a disproportionate amount of money 
and manpower on evangelising those 
who attend independent schools, elite 
universities, and city centre churches. 
The most gifted clergy are steered in the 
direction of these institutions, and most 
books, videos and study courses from 
Christian agencies are focused on the top 
half of society. Mission to working-class 
people has always been severely under-
resourced, notwithstanding the fact that 
there are many wonderful examples of 
imaginative, gospel-focused, sacrificial, 
urban mission projects across the country 
(often run on a shoestring).

2. The trickle-down theory of mission (focus on 
the rich, powerful, clever and the influential 
first in order that the effect may trickle down 
to the lower orders in due course) is not 
only contrary to the grain of Scripture but 
has demonstrably failed. Rather, the effect 
of this policy has been to produce a strongly 
middle-class church, peculiarly ill-suited to 
ministry among working-class people. 

Prayer Diary: April
Please pray every day that God’s blessing 
will be on Church Society to sustain it and 
guide its ministry.

…But grow in the grace and knowledge of 
our Lord and Saviour. 2 Peter 3:18 

1 Airmyn* (Sheffield) – Incumbent, Philip 
Ball.

2 Good Friday Pray that Christians 
everywhere will have a deeper love for 
the Saviour who died for us.

3 Akeley* (Oxford) – Rector, Hans Taling. 
We ask for prayer for fuller cooperation of 
the Diocese of Oxford and for the grants 
we‘re asking for the new building. We want 
to give thanks for increase of enthusiasm 
of the villagers and for the people who 
came forward to help raising funds.

4 Easter Sunday Praise God that the Lord 
Jesus Christ has defeated sin and death 
to give us new life and hope.

5 Pray for churches in the Anglican 
Communion facing persecution in 
countries openly hostile to Christianity.

6 Anchorsholme, All Saints (Blackburn) – 
Vicar, Anthony Barnshaw.

7 Audley, St James the Great (Lichfield) – 
Vicar, Simon Tomkins. We are trying to 
restructure our activities into teams so 
different members of the church family take 
responsibility for different areas of ministry. 
Please pray for much patience with each 
other, and glory to Jesus as we work at it!

8 Pray for wisdom for the Prime Minister 
and Government as they continue to 
guide the nation through the Covid 
pandemic, and for the vaccines to be 
effective.

9 Babcary*, Holy Cross (Bath & Wells) – 
Vacancy.

10 Pray for Regional Directors, George 
Crowder, Tony Cannon, and Chris Moore 
to be effective in supporting gospel 
ministry across the country, and to work 
well with local and regional networks.

11 Bacup* (Manchester) – Team Vicar, David 
Brae. 
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most with working-class thinking (focus on 
the group, loyalty, solidarity) have often 
been underplayed. 

Cross-cultural mission
If we are serious about reaching more 
working-class people for the gospel then a 
greater effort needs to be made to create 
indigenous working-class churches, not just to 
graft working-class converts into middle-class 
churches. We need to divest the gospel of its 
middle-class clothing. Training methods, styles 
of teaching, and the recruitment of pastors and 
teachers need to take into account the needs 
and preferences of working-class people. 

Having more working-class people in upfront 
ministry is crucial but so is a serious commitment 
to cross-cultural mission by middle-class Christians. 
Investment of time, effort, and money needs to 
be made in the tougher areas of our nation.

A strange problem
To conclude, the really strange thing about the 
problem of the church’s relationship with the 
working class is that it is simply not perceived 
as a problem at all. The issue of class is scarcely 
on the agenda. 

But recall the famous saying of Archbishop 
Temple that ‘the church is the only society 
that exists for the benefit of its non-members’. 
The church will do well to reconsider its most 
enduring problem of the cities – its relationship 
with the working class – because in many areas 
those are the people most likely to be its non-
members.

Gary Jenkins is Vicar 
of St James & St Anne, 
Bermondsey and Area Dean 
of Bermondsey.

 Theologically, the trickle-down policy is 
completely awry. The Apostle Paul told the 
Corinthians,

not many of you were wise according 
to worldly standards, not many were 
powerful, not many were of noble 
birth. But God chose what is foolish 
in the world to shame the wise.  
(1 Corinthians 1:26)

 If that verse reveals something of God’s 
general plan and intention, the question 
must be asked why so many evangelical 
Christians in England have prioritised 
ministry to the educational and social elite. 
A more biblical mission strategy (one that 
goes with the grain of God’s intentions, 
rather than against them) would have been 
to concentrate first on the bottom of the 
society, not the top. 

3 Many well-intentioned efforts by middle-
class Christians to ‘help the poor’ have 
backfired. They have been self-defeating in 
terms of mission because they have created 
a sense of resentment among the working 
class who have been turned into recipients 
of charity by them. ‘Charity’ is a dirty word 
in working-class culture. It is something 
you have to receive if you are desperate 
but it makes you feel bad about yourself 
and it hurts your pride (another key word in 
working-class culture). It may not help you 
to see that the church could be your true 
home, even if you are grateful for the help 
the ‘church people’ give you.

4 The middle-class captivity of the church 
has meant that the gospel and the 
interpretation of Scripture has been framed 
in strongly middle-class terms. The aspects 
of scriptural truth that resonate most 
with middle-class culture (focus on the 
individual, morality, rule-keeping) have been 
accentuated and the aspects that resonate 
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Prayer Diary: April
12 Pray for those who have suffered physically, 

mentally, and financially over the past 
year from Covid-19. Pray that they would 
turn to the Lord during this time.

13 Pray that Church Society’s online 
ministry would be an encouragement to 
evangelical Anglicans during this time of 
social restriction.

14 Barton Seagrave, St Botolph 
(Peterborough) – Rector, Mark Lucas.

15 Pray for Parliament and Government, 
especially for the witness of Christians.

16 Bebington, St Andrew (Chester) – Rector, 
David Vestergaard. As we move into 
recovery and restoration, please pray 
for decisions and practicalities over 
services, moving from pre-recorded to 
livestreaming, and when and how to 
restart groups and activities. For people 
to stay connected or reconnect, and for 
enquirers and new members.

17 Pray for the NHS and all who work in 
essential services, for protection and 
strength for each day’s challenges, and 
to work with skill and patience in limiting 
the spread of Covid-19.

18 Pray for the work of the Church of 
England Evangelical Council as it seeks to 
contend for the gospel in the Church of 
England. Particularly pray for their work 
in encouraging churches and ministers to 
hold fast to biblical teaching on sexuality 
in the ongoing LLF discussions.

19 Pray for Priscilla students and their 
seminar group leaders as term begins 
today. Pray that they may grow in faith and 
understanding, and be better equipped 
for works of service in the church.

20 Beeby, All Saints* (Leicester) – Vacancy.

21 Pray for retired clergy and their families, 
and for continued ministry opportunities.

22 Beeston next Mileham* (Norwich) – 
P-in-C, Heather Butcher. 

23 Bispham, All Hallows (Blackburn) – Vacancy. 

We are delighted to welcome two 
new Church Society Supporter 
Churches: Holy Trinity, Holme (below 
left), and St James, Burton in Kendal 
(below right), both in the Diocese of 
Carlisle.

Supporter Churches commit to 
praying, contending and contributing 
financially to the work of Church 
Society. They also receive a welcome 
package and discounted rates for our 
publications and conferences.

To find out more about Supporter 
Churches please see the Church 
Society website or contact the office.
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Mark Wilson draws on his own background 
growing up in a UPA parish to discuss 
education and training for working-class 
ministry.

I grew up in south Manchester, in a part of 
Sale known locally as the Race Course Estate, 
but known more widely as the Sale West 
Estate. In the Manchester Evening News, one 
article notes that ‘it has been described as an 
island of deprivation in a sea of affluence.’ In 
the early 2000s, the Race Course Estate was 
a no-go zone for buses and taxis. This is my 
background, a boy from an underprivileged 
area (UPA) parish on the outskirts of Sale. 

I went to the local school on the estate, but 
in the church, which was the daughter church 
to the main parish church, the other children, 
whose parents were more middle-class, went to 
the local CofE primary school about 20 minutes’ 
drive from where we lived. 

This continued into secondary school. I must 
confess here that my struggle in education 
wasn’t just down to class but also to dyslexia. 

Saying that, the class system didn’t help here 
either, because those of us who needed extra 
help academically often got put in the same 
sets as children who misbehaved. Those 
children were either from the same estate or 
similar estates as us. So, as the children who 
were not behaving got more attention, those 
children who needed more help got even less. 

I start with this because, in my opinion, 
education is where the Church of England 
shows class prejudice more than anywhere 
else. Having served in both affluent and UPA 
parishes, I see a similar type of ministry in both, 
and I am guilty of this myself. 

In the Church of England, we take all the 
people we want to train, either lay or ordained, 
and put them through the same academic 
rigmarole, which will include academic training 
in one form or another: higher education in a 
theological college, a diploma or a BA degree, 
or even a ministry training scheme. Please don’t 
get me wrong, I think we need training, but 
there are two issues here. 

Training for working-class ministry
The first issue is, as the Church sends men and 
women off to theological training, they will 
inevitably come out the other end talking the 
same language as those who they have been 
mixing with for two or three years. 

The problem here is, the majority of 
people in UPA parishes will not understand the 
language they are speaking. The ministry they 
will (generally) be trained in during college will 
be middle-class because of where the training 

Class prejudice – education in the CofEClass prejudice – education in the CofE
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The church should be 
humbling itself, learning how 
to speak the local language 
and talking to the people 
where they are.
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institutions are. Then the church sends these 
ministers out to UPA parishes, where they try 
to do the middle-class ministry that they have 
learnt in those places. 

The sad fact is, as much as we want to kid 
ourselves, in a UPA parish, if you offer an Alpha 
course or a Christianity Explored course, for the 
majority of the population, it won’t work. 

I say this out of experience. I serve in West 
Bromwich, in two different churches. The 
Church Urban Fund Deprivation Scale has put 
my parish churches at 923 and 431 on the list 
of most deprived in the country, where is 1 
the lowest and 12,382 is the highest. People 
with no education that is adults aged 16–70 
with no academic, vocational or professional 
qualifications, make up 37.6% of one parish and 
39.4% of the other. So that is more than a third 
of my parishioners who have finished school 
and done no other form of qualification. 

Therefore, for a significant proportion of 
people in my parish, giving them a booklet, 
or a bit of the Bible to read, or even using 
the fantastic videos that these courses have 
made, is alien to them. The language used 
in these courses is at best odd and at worst 
unintelligible to many of them. The people I am 
talking about are intelligent people, but their 
language, education and life experiences are 
not the same as those of middle-class people. 

The way that this can been seen in a UPA Parish 
is often, ‘the church is saying it is too good for 
us’, when instead the church should be humbling 
itself, learning how to speak the local language 
and talking to the people where they are.

Prayer Diary: April – May
24 Blackpool, St John (Blackburn) – Vicar, 

Stephen Haskett.

25 Pray that as the Covid-19 restrictions 
are gradually eased there won’t be a 
resurgence of the virus. Pray that churches 
will be able to meet together safely.

26 Bournemouth (Throop), St Paul 
(Winchester) – P-in-C, James Findlay. Pray 
with thanksgiving for the encouragement 
to church life during the pandemic, 
especially progress made with online 
provision and the positive experience 
of running Christianity Explored online. 
Pray too for wisdom for the leadership 
and PCC as they look ahead to post-
lockdown life, especially for clarity over 
what to take up and what to lay down.

27 Pray that ministers would teach their 
congregations clearly and faithfully what 
the Bible says about the issues of the day.

28 Bovingdon, St Lawrence (St Albans) – 
Vicar, Charles Burch.

29 Pray for Lee Gatiss’s writing ministry, that 
his books and articles would be edifying 
and useful to the church.

30 Bradfield & Stanford Dingley (Oxford) – 
P-in-C, Julian Gadsby.

May

1 Pray that Anglican churches would call 
the nation to repent and believe the 
gospel, and for the Holy Spirit to bring 
many to a saving faith.

2 Pray for those considering full-time 
ministry in the Church of England, and for 
those whose job it is to discern vocations 
nationally and within each diocese.

3 Brixton St Matthew & St Jude (Southwark) 
– Vicar, Stephen Sichel.

4 Brixton, St Paul w St Saviour (Southwark) 
– Vicar, Sam Whittington.

5 Pray today that the leaders in the Church 
of England would clearly proclaim the 
gospel when they have opportunities to 
speak to the nation.
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was put in a situation that I had never been in 
before. When I went to theological college, I 
didn’t know how to write an essay, I didn’t have 
a clue about referencing, about word counts 
and so on. Ironically, I was even offered a place 
at one theological college that I had been 
turned down for just four years before because 
I didn’t meet the academic criteria.  

A vicar who I worked for in the past said, 
‘that in church ministry, I don’t want to put square 
pegs in round holes.’ Why? Because if someone 
isn’t gifted at whatever, it just won’t work. 

Isn’t this the same with education for our 
ordained or lay ministers? Should all of them 
have to go through the same sausage factory, 
coming out with the same degrees or diplomas 
at the end of it?

This is what the church is doing, taking 
intelligent people, who learn in different 
ways, speak in a different way, and making 
them fit into a mould the church has used for 
many years. In doing this, the church is taking 
away their ability to communicate with the 
people who they grew up with, and putting 
them through something that, even though 
they are intelligent, will make them struggle 
unnecessarily, even to the point where they 
question why they are doing it in the first place. 

There are many people who I know who 
have been put off by this sort of training. They 
are intelligent, but they are not academic. 
Those who do end up going, like me, can either 
forget what it’s like to come from a UPA parish, 
or find college so strange that they feel isolated 
and, at worst, feel completely and absolutely 

If there isn’t a change in the way the church 
as a whole is doing ministry and mission, then 
the church will not meet people where they are! 
Instead the church will show itself to be out of 
touch to thousands and thousands of people. 

But sadly, we are in a Catch-22 situation. 

Training working-class ministers
This is the second issue with the way the Church 
educates our lay and ordained ministers (and 
again, I am generalising). When people who grew 
up in a UPA area, didn’t do any other education 
after school, but knew how to communicate 
with the people of their parish do go into ministry, 
they find the training strange and difficult.

The Church says: for you to be useful 
in ministry, we are going to send you to 
theological college or to a ministry training 
course, where you will have to sit and learn in 
an academic setting, read more books than you 
have ever read in your life, most of which you 
cannot get in audio form, and if you can they 
are read in a boring way. And then, to top it 
all off, you will have to write essays, which you 
most likely haven’t done since you left school at 
the age of 16. 

Please don’t get me wrong, as I have said 
above, I am all for academic Bible training 
courses, where people can learn how to be 
good ministers of the gospel. I don’t, however, 
think this way of teaching is for everyone. 

We need to recognise that different people 
learn in different ways. I left school at 16, went 
to catering college, then went to work for the 
church. After being selected for ordination I 

If the CofE wants to grow a 
diverse church, it needs to 
look at how it inspires and 
trains new ministers, not 
putting academic barriers in 
front of people who were not 
fortunate enough to grow up 
in a place where education 
was something that they 
were encouraged in. 
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deflated and stupid because they find the 
academic system alien to them. 

The worst thing that could happen, and 
by God’s grace, I have not met anyone this 
has happened to yet, is they give up half-way 
through, and we lose a gifted young minister, who 
cannot understand why they have been made 
to go through that process in the first place. 

A diverse church
If the Church of England wants to grow a 
diverse church, it needs to really look at how it 
inspires and trains new ministers, not putting 
academic barriers in front of people who were 
not fortunate enough to grow up in a place 
where education was something that they were 
encouraged in and thrived at. 

The church also needs to think about how 
we reach out to people whose education hasn’t 
been the best, not because of their own fault, 
but because they have been brought up in an 
area where education hasn’t always been the 
best.

This is something for the local church to 
think about, but also for the national church, as 
resources are allocated, and training is given to 
the next generation of its ministers.

Mark Wilson is vicar of St 
James and  St Paul’s, West 
Bromwich.

Prayer Diary: May
6 Brunswick, Christ Church (Manchester) – 

Rector, Simon Gatenby. Give thanks with 
us as we celebrate the faithfulness of our 
God! Close to £500,000 raised towards 
our building refurbishment through the 
generosity of the congregation past and 
present, and grant givers. Pray that the 
remaining sum (c. £100,000) may be found.

7 Pray for evangelicals to be engaged in 
the synods and committees of the Church 
of England, for the sake of the gospel.

8 Burlingham (North)* (Norwich) – Rector, 
Kevin Billson. Pray for wise and discerning 
leadership in the Blofield benefice with 
the addition of another parish, and for 
unity among all the churches.

9 Pray for the work of Affinity in connecting 
evangelicals across denominations in the 
UK. For Anglican evangelicals to have 
good relationships with non-Anglicans.

10 Pray for clergy who face opposition and 
difficulty in their parish, and from the 
wider church, to remain faithful to Christ.

11 Burlingham (South)* with Lingwood 
(Norwich) – Rector, David Wakefield.

12 Pray for Christians who have become 
unemployed or are temporarily unable to 
work, that the Lord would comfort them 
and meet their needs. 

13 Burton-on-Trent, All Saints w Christ Church 
(Lichfield) – P-in-C, David Collier. Pray for 
us as we look forward to a world where we 
can move about slightly more, and what 
that means to us as the body of Christ and 
how we can learn from the past year.

14 Pray for Diocesan Evangelical Fellowships 
to be well organised and well informed.

15 Camborne (Truro) – P-in-C, Rosheen 
Browning.

16 Pray for the resources produced by Church 
Society to be useful in encouraging churches 
and ministers to hold fast to biblical teaching 
on sexuality in the ongoing LLF discussions.

17 Chadderton, Christ Church (Manchester) 
– Vacancy.

9



Andy Greenhough explains how a new 
discernment process should lead to more 
candidates from under-represented groups 
being selected for ordination in the Church 
of England.

The selection process for ordination up until 
very recently considered nine criteria which 
needed to be fulfilled by each candidate. These 
criteria would be evaluated at a three-day 
residential BAP (Bishop’s Advisory Panel) in one 
of two locations – Ely or Lichfield – using a mix 
of written material provided by the candidate, 
interviews, and group exercises. The whole 
process was heavily weighted towards the end 
point which was the BAP.

Dioceses had differing approaches 
and systems by which they engaged in the 
discernment process prior to sending a 
candidate for their BAP. In Chester Diocese we 
used a significant amount of paperwork that 
candidates were asked to complete, and a series 

of one-to-one meetings with a DDO (Diocesan 
Director of Ordinands) or Assistant DDO.

A new discernment process was supposed 
to be up and running by autumn last year but 
the pandemic put that back and we are now 
working towards autumn 2021. So it’s too early 
yet to have clarity on whether candidates from a 
wider social and/or educational background will 
find it easier to move through the discernment 
process.

The new selection process
The process is moving away from ‘criteria to be 
met’ to ‘qualities to be inhabited’. Inhabiting 
a quality speaks more of a life-long process 
that is ever deepening and shaping our living 
and calling. The aim has been to ground the 
qualities in the Ordinal, and consider the 
following: love for God, call to ministry, love 
for people, wisdom, fruitfulness, and potential. 
Those qualities are explored in the context of a 
candidate’s relationship to Christ, the Church, 
the World, and Themselves (or Up, Across, Out, 
and In).

The new process provides the opportunity 
to re-evaluate diocesan procedures and 
processes, and the encouragement is to have 
a far more relational approach. Candidates 
should be meeting one another, and with 
several members of the DDO team, rather than 
just having contact with one person.

The new process also aims to have a greater 
dialogue between dioceses and central Ministry 
Division, to be more affirming of the diocesan 
work with candidates, and to allow more 

Selection for ordination in the CofESelection for ordination in the CofE

The new process provides 
the opportunity to re-evaluate 
diocesan procedures 
and processes, and the 
encouragement is to have a 
far more relational approach. 
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time for development and formation prior to 
selection.

In the last couple of years GCSEs have 
moved away from a more continuous 
assessment model and back to the final exams 
model that was the norm before the 1990s. The 
discernment process is going in the opposite 
direction, moving away from a final exam 
model (the three-day intensive BAP), to a more 
continuous assessment model with a two-
stage assessment, more regionally based, and 
less intensive. The first assessment is just one 
day, and the second two-day assessment has 
residential or non-residential options.

Stage 1: doing and knowing
The six qualities to be inhabited are explored 
initially in terms of doing and knowing. 
Can a candidate do this, can a candidate 
communicate that, can a candidate draw on 
biblical and theological ideas to discuss the 
other? They are looking for evidence that a 
candidate is involved in the prayer, worship, 
mission service and work of the church, and 
for evidence that the candidate knows how 
the Church of England works, what Diocesan 
values are, how to study the Bible, how to read 
a context.

The advisors on the Stage 1 assessment 
day will include DDOs from the region, with 
around 10 regional centres identified around 
the country to host these days.

This assessment includes no writing, but 
rather discussion based around visual images, 
objects brought by candidates, hymns chosen 

Prayer Diary: May
18 Pray for the ministry of Church Society 

Trust, our patronage board meeting 
today, for wise appointments in all our 
Trust parishes.

19 Pray that evangelical witness may not 
be lost in church groupings of mixed 
churchmanship.

20 Chadwell St Mary (Chelmsford) – Vacancy.

21 Pray for the Archbishops of Canterbury 
and York.

22 Chatham, St Philip & St James 
(Rochester) – Vicar, Martyn Saunders. 

23 Pray for Christian teachers and youth 
workers as they seek to proclaim Christ in 
word and deed. 

24 Pray for AMiE and ANiE that the kingdom 
may grow through their work.

25 Cheadle, St Mary (Chester) – Rector, Rob 
Munro. Praise God that, during Covid, 
we have run two of our biggest Explored 
courses. Pray for a unity in mission as the 
Parish launched a new Vision last autumn, 
and pray for wisdom as we reorganise 
structures to help embed it.

26 Pray that evangelical leaders in the 
Church of England will work well across 
networks for the sake of a common 
witness and common goals.

27 Pray for the Prime Minister, the Health 
Secretary, and the chief medical and 
scientific officers, that they and those 
who work with them will have wisdom 
and insight sufficient for the decisions 
they need to make at this difficult time.

28 Chilton* (St Eds & Ips) – P-in-C, Cheryl 
Collins. Please pray for wisdom and 
discernment as we seek to work more 
closely with our neighbouring parish, with 
whom we now share a minister, in a way 
which honours our distinctive traditions.

29 Pray for clergy marriages and families to 
model faithful Christian family life.

30 Pray for the Queen and the Royal Family.

31 Great Chishill* (Chelmsford) – Rector, 
Anand Sodadasi.
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Stage 2: being and growing
This looks a bit more like the old-style BAP, 
with a mixture of in-depth interviews and a 
group exercise. Interviews will be conducted 
by a pair of advisors, rather than one-to-one. 
This is intended to enable better and shared 
observations which can be discussed by the 
advisors. The report from Stage 1 outlining 
strengths and weaknesses, and identifying areas 
for a candidate to work on, will be used to 
shape in-depth interviews at Stage 2.

Preparing for Stage 2, the focus shifts from 
‘knowing and doing’ to ‘being and growing’ 
and looks at how a candidate has developed 
and been formed as they have proceeded 
along the discernment process. The (A)DDO 
will write a report indicating how the six 
qualities are being inhabited, and describing 
any work undertaken as a result of the stage 1 
assessment.

The whole process sounds less intense than 
the previous system, and should enable people 
to show the best of themselves to the advisors, 
leading to better recommendations about 
suitability for ordained ministry.

In summary
In Chester, we have already begun to introduce 
aspects of the new discernment process, and 
my impression is that there is great opportunity 
to develop Bible literacy and theological 
competence through this new system; more 
so than in the one-to-one relationships we had 
with just one candidate and the (A)DDO. Our 
discernment group events enabled candidates 

Colleges and courses will 
need to consider how to 
provide a wider spectrum of 
students with appropriate 
ways to be formed and 
informed both personally 
and theologically.

by candidates, video scenarios, current affairs 
stories, Scripture passages, books and films 
read and seen by the candidate. This reflects 
educational theories about how people learn 
and grow, acknowledging that sequential 
logic is not the only way people think. This 
use of image and metaphor is a deliberate 
development, intended to enable access to 
the process for a wider diversity of people. It is 
designed to augment, rather than undermine 
or replace, abstract or conceptual ways of 
thinking.

To borrow again from the secondary 
educational system, our local authority still runs 
the 11+ examination for entrance to grammar 
school. A few years ago the data seemed to 
indicate that some children who scored very 
high in their SATs didn’t score well in their 
11+ (which emphasised verbal reasoning 
more than non-verbal reasoning). Appropriate 
changes were made to the 11+ exams and 
high-scoring SATs pupils are scoring high in 
11+ now. The changes in the first stage of 
the selection process are designed to allow 
candidates who might not have done well in 
the written assessments to show their faith and 
understanding in different ways.

A report from stage 1 will give the diocese 
an independent assessment of the candidate’s 
readiness to proceed to stage 2. Once a 
candidate has navigated through Stage 1, they 
would meet their sponsoring bishop who would 
give the green light to proceed to Stage 2 if 
they were satisfied from the Stage 1 report that 
this was appropriate.
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to engage with one another, spur one another 
on, and hone their skills at communicating 
across class, tradition, educational and other 
differences.

The rationale behind the new discernment 
process, and the structure of it, should indeed 
enable a wider group of candidates to be 
able to give their best and be evaluated well. 
Of course, time will tell how well this works in 
practice. If it does, the providers of IME (Initial 
Ministerial Education) phase 1 (theological 
colleges and courses) will need to be ready 
to engage people who might be coming from 
different backgrounds, with quite different ways 
of relating to the world. Colleges and courses 
will need to consider how to provide a wider 
spectrum of students with appropriate ways to 
be formed and informed both personally and 
theologically.

But I am hopeful that these changes will 
lead to more candidates being selected from 
groups that are currently under-represented in 
the Church of England, and in years to come, 
many more clergy who will be well-equipped to 
serve all kinds of people in all kinds of parishes.

Andy Greenhough is vicar of 
St Mark’s New Ferry and an 
assistant DDO in the Diocese 
of Chester.

Prayer Diary: June
1 Pray for Rod Thomas in his responsibilities 

as Bishop of Maidstone.

2 Compton Chamberlayne* (Salisbury) – 
Team Rector, Graham Southgate.

3 Pray for Luckley House School for which 
Church Society appoints Trustees, for 
wisdom and boldness for the senior team 
and governors to uphold a biblical Christian 
ethos through all aspects of school life.

4 Corley (Coventry) – Vacancy.

5 Pray for the Anglican Primates, that they 
would be faithful to the Scriptures under 
the pressures they face.

6 Cowden w. Hammerwood and Holtye 
(Rochester) – Vacancy.

7 Pray for wise administration and use of 
the funds and properties entrusted to 
Church Society for gospel work.

8 Cudham, St Peter & St Paul (Rochester) – 
Vicar, John Musson. Please pray for ‘space 
to breathe’, an evangelistic initiative 
bringing God‘s peace to teachers and 
other staff in local church schools, for 
curate Rev Rach as she discerns God‘s will 
as we engage with a mixed ecology of 
inherited church and new opportunities 
for evangelism; pray for ordinand Helen 
Musson as she prepares to begin her 
curacy at Christ Church Orpington.

9 Dagenham, St Peter & St Paul (Chelmsford) 
– Vicar, Joel Edwards. Praise God for 
keeping us going online and for the 
benefits of small groups after the ‘church’ 
event. Pray for better connections with 
our changing community – in particular 
with Eastern Europeans and Muslims.

10 Pray for the ministry of readers and the 
responsibilities of churchwardens and 
members of PCCs.

11 Pray that the bishops and clergy in the 
Church of England would uphold biblical 
teaching on human sexuality.

12 Pray for the continuing witness of the 39 
Articles. For the Church of England to 
uphold them and ensure that they are 
taught and valued. 
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what he would later see in the vast numbers 
of working-class people in the new city of 
Liverpool: men and women who desperately 
needed Christ. And he began there the pattern 
for his life’s ministry: doing whatever was 
needed to bring Christ to the people under his 
care, whoever they were.

‘Simplicity in Preaching’
Writing about preaching many years later, 
Ryle reflected on the challenges of that first 
congregation: 

I began preaching forty-five years 
ago, when I first took orders in a poor 
rural parish, and a great portion of 
my ministerial life has been spent in 
preaching to labourers and farmers. 
I know the enormous difficulty of 
preaching to such hearers, of making 
them understand one’s meaning, and 
securing their attention. So far as 
concerns language and composition, 
I deliberately say that I would rather 
preach before the University at Oxford or 
Cambridge, or the Temple, or Lincoln’s 
Inn, or the Houses of Parliament, 
than I would address an agricultural 
congregation on a fine hot afternoon in 
the month of August. I have heard of a 
labourer who enjoyed Sunday more than 
any other day in the week, ‘Because,’ he 
said, ‘I sit comfortably in church, put up 
my legs, have nothing to think about, 
and just go to sleep.’ 
(J. C. Ryle, ’Simplicity in Preaching‘)

Ros Clarke shows how J. C. Ryle modelled a 
ministry which could ‘reach the masses’.

A reluctant ordinand
J. C. Ryle was not working class. Educated 
at Eton and Oxford, son of a wealthy family 
in Macclesfield, he had no aristocratic 
connections, but nonetheless he was born to 
a life of great privilege. He followed his father 
into the family bank and hoped to pursue a 
political career. But in 1841, when Ryle was 
25, the bank collapsed and the family were 
left personally liable for the debts. Everything 
was sold, with the exception of his mother’s 
dowry. For the next twenty years, Ryle and his 
father continued to make payments to settle 
their debts. Ryle needed a new career and, 
somewhat reluctantly, he turned to the church. 
By the end of 1841 he had been ordained and 
sent to a rural parish in Hampshire, where the 
vicar was conspicuously absent for most of the 
time, leaving his new curate in sole charge.

Ryle’s parishioners were smugglers, 
poachers, drunkards, agricultural labourers, and 
a handful of farmers. He may have been reluctant 
in taking up his orders, but he was zealous and 
active in his ministry. He did not confine his 
work to preparing sermons for Sunday services, 
but gave his time to pastoral visiting, teaching 
Sunday school, and giving extempore lectures 
out in people’s homes. He was also the de facto 
doctor and policeman for the parish!

The move to Fawley was surely a shock to 
Ryle’s system after the rarefied circles he had 
been accustomed to move in. But he saw there 

© Chris Dorney/123rf.com

Reaching the massesReaching the masses
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For Ryle, there was no point preaching 
with great flourishes of rhetoric or with skilful 
allusions to classical literature when his 
congregation lacked the education to recognise 
them. No, his people needed clear, strong, 
passionate preaching of the Scriptures which 
taught them the truth and prompted them to 
faith. In fact, of course, what they needed was 
the same as every sinner: they needed the 
gospel of Christ. 

Much later in his career, J. C. Ryle was 
appointed the first bishop of the new diocese 
of Liverpool. The city had expanded rapidly 
through the industrial revolution, and the 
population included large numbers of 
immigrants from Ireland and elsewhere, many 
of whom were living in squalid conditions. The 
wealthier middle and upper classes had moved 
out into the suburbs and surrounding rural 
areas, abandoning the city and its churches. 
Bishop Ryle was on a mission: to win the masses.

‘Can the Church reach the Masses?’
When Ryle was installed as Bishop of Liverpool, 
the city mayor expressed his hope at the 
appointment: ’My strongest hope and desire is 
that your lordship will be able by some simple 
organisation to reach the seething masses of 
vice and wretchedness, and darkness, and 
misery, with the torch of the Gospel of Truth.‘

For Ryle, those ‘seething masses of vice and 
wretchedness’ were people. They were people 
who were precious to Christ. They were people 
for whom he would do whatever he could to 
bring them to Christ.

He set about his task with characteristic 
vigour. His tract ‘Can the Church Reach the 
Masses?’ is typically strident. He has no 
patience with those who argued that working-
class people were lacking in faith, predisposed 
to mistrust the established church, or that the 
gospel was ineffective to save them. Instead he 
argued for a straightforward plan to increase 
the number of gospel workers, to place 
sections of larger parishes under the ministry of 
newly appointed evangelists, to strengthen the 
content and quality of preaching, and to invest 
much more time and energy into personal 
pastoral care for people.

The greatest need was for more ‘living 
agents’ as he called them, that is, gospel-
workers. He wanted clergy and lay people, men 
and women, evangelists and Bible teachers. 
With so many people to reach, the harvest was 
great, and the labourers were very few. But Ryle 
also recognised the need for more – and more 
appropriate – buildings. The churches which 
existed when Liverpool was a much smaller, 
wealthier town, were ill-equipped to serve their 
new population. Ryle committed to building a 
new church every year, but he also established 
many ‘mission halls’. These were simpler 
buildings, not licensed as churches, where 
evangelistic meetings could be held much 
closer to where the people lived. They could be 
used as schools and in other ways to serve the 
community. And Ryle was clear that they should 
be designed in such a way that they were not 
off-putting to ordinary people.

Ryle has no patience with 
those who argued that 
working-class people 
were lacking in faith, 
predisposed to mistrust the 
established church, or that 
the gospel was ineffective 
to save them.
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Can the church reach the masses? Yes. One 
by one.

Conspicuously absent
In 1884 Ryle observed: 

‘It is a great fact which, I fear, admits of no 
dispute, that the working classes of England, 
as a body, are “conspicuously absent” from the 
public worship of God on Sundays. Census after 
census in our large towns has lately brought 
this painful fact before the public mind. My own 
eyes continually see proofs of it, when I preach 
in some quarters of Liverpool. I often see things 
which make my heart bleed.'

I am afraid that fact is still largely true today, 
at least in the Church of England, which has 
flourished in the middle classes so far as it can 
be said to have flourished at all. Evangelical 
ministers and evangelical ministry continues to 
be concentrated in university towns and in the 
south. Others in this issue of Crossway have 
spoken from their personal experiences about 
the lack of working-class representation in 
theological colleges and at clergy conferences, 
and about the importance of raising up 
such leaders in order to reach working-class 
communities more effectively. We certainly 
need that to happen. 

But perhaps we also need more 21st 
century J. C. Ryles, men and women of the 
gospel who will go wherever God sends them 
in order to preach the gospel of Christ. Men 
and women who will do whatever it takes to 
share Christ’s love with people from every class, 
people with any accent, people in desperate 
circumstances, people on the edges of society, 
people whose lives make our hearts bleed.

Ros Clarke is Associate 
Director of Church Society

See also ‘J. C. Ryle’s 
Evangelistic Strategy’, 
Andrew Atherstone 
(Churchman 125/3 (2011): 
215–28.

So much of Ryle’s effectiveness as a bishop 
can be seen in the structures he organised, the 
recruitment of workers and the buildings that 
were put up. But he was clear that preaching 
and pastoral work were the key to reaching 
the masses. Preaching, as we’ve already seen, 
was to be simple and clear, but also passionate 
and gospel-centred. Pastoral care was to be 
personal, genuine and sympathetic:

The working man may live in a poor 
dwelling; and after toiling all day in a 
coal-pit, or cotton-mill, or iron-foundry, 
or dock, or chemical works, he may 
often look very rough and dirty. But after 
all he is flesh and blood like ourselves. 
Beneath his outward roughness he has 
a heart and a conscience, a keen sense 
of justice, and a jealous recollection of 
his rights, as a man and a Briton. He 
does not want to be patronized and 
flattered, any more than to be trampled 
on, scolded, or neglected; but he does 
like to be dealt with as a brother, in a 
friendly, kind, and sympathizing way. 
...
Give him a clergyman who will not only 
preach Christ in the pulpit, but come 
and sit down in his house, and take him 
by the hand in a Christ-like, familiar way 
during the week. Give him a clergyman 
who realizes that in Christ’s holy religion 
there is no respect of persons, that rich 
and poor are ‘made of one blood,’ and 
need one and the same atoning blood, 
and that there is only one Saviour, and 
one Fountain for sin, and one heaven, 
both for employers and employed. Give 
him a clergyman who can weep with 
them that weep, and rejoice with them 
that rejoice, and feel a tender interest in 
the cares, and troubles, and births, and 
marriages, and deaths of the humblest 
dweller in his parish. Give the working 
man, I say, a clergyman of that kind, and, 
as a general rule, the working man will 
come to his Church. Such a clergyman 
will not preach to empty benches.
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Ministering in a working-class parishMinistering in a working-class parish

Andy and Amanda Brewerton share their 
experience of serving a church in an ex-
mining community.

It was March 2009 that we first made the 
journey north and Andy became vicar of 
Kilnhurst in South Yorkshire. The church is set in 
one of many ex-mining communities along the 
Dearne Valley, just north of Rotherham. With 
the pit finally closing in 1989, the village has 
never really moved on from its working-class 
roots.

On our arrival, the church family was small 
in number and the whole set-up felt pretty 
fragile. Looking around the church on that first 
‘normal’ Sunday morning, we remember asking 
ourselves, ‘where are all the leaders?’ Apart 
from one or two very key people, we found folk 
so very eager to please, keen to do their bit, 
but as we got to know them, and explore how 
they might develop, no-one saw themselves as 
a potential leader of others. What was dawning 
on us was that it was going to be hard to find 
natural leaders within our working-class setting. 
As a community, leading others was not 
something that many people had experienced, 
whether in the workplace, the social club, the 
sports field or anywhere else for that matter!

So we’ve been here nearly twelve years 
now, and begun to get used to ministry here. 
Within that there have been so many joys, not 
least seeing many people come to faith in the 
Lord Jesus and grow as they begin to follow 
him. South Yorkshire folk tend to speak their 
mind so, good or bad, at least you know where 

you stand. Gospel opportunities come through 
traditional views on marriage and baptism. And 
we’ve never felt any pressure to be ‘keeping 
up with the Joneses’ – we’re not a village full of 
posh houses, expensive cars or people jetting 
off on exotic foreign holidays.

Developing leaders
But perhaps the greatest challenge has been in 
growing and developing home-grown leaders. 
We see lots of people that we believe have 
potential. And yet time and again we’ve seen 
a real reluctance in those people to take things 
on and agree to lead in a team or a ministry.

You don’t need to look very far in the Bible 
to find examples of reluctant leaders, maybe 
Moses is the best-known example when he said 
to God, ‘Oh, my Lord, please send someone 
else.’ (Exodus 4:13). There may have been 
many reasons for that response, not least his 
fearfulness at the task in hand.

We see lots of people that 
we believe have potential. 
And yet time and again 
we’ve seen a real reluctance 
in those people to take 
things on and agree to lead 
in a team or a ministry.
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progressing straight into the world of work.
Within our church family, roughly half our 

adults are in paid employment, with significant 
numbers of others at home bringing up children 
or retired. Of that half, very few work for 
themselves, hardly any occupy a position as 
supervisor, manager or director. People tend to 
think in terms of jobs rather than careers, and 
their work is confined to the workplace and 
never taken home. We’ve had people working 
as mechanics, factory workers, cleaners, carers 
and in call centres, mostly hourly paid and 
some of those on minimum wage.

Their work generally involves a set of tasks 
being set or prescribed by others. There is 
little scope for variance within that, and little 
expectation to tackle problems or make use 
of their own initiative; it’s always safer for the 
employee to ask first rather than do something 
wrong. Work is still done well, but when 
issues arise, they are resolved by a manager 
or supervisor. This leaves us with a pool of 
competent workers, but with a distinct lack of 
any leadership or management experience.

A clash of cultures
What does that mean in terms of Christian 
ministry and leadership? Coming ourselves 
from a middle-class background, it means 
resetting our expectations in terms of how fast 
people grow and develop in these kinds of 
skills, and the investment in people that will 
be needed along the way. Developing leaders 
means giving away responsibility, with the 
potential that the task won’t be done in the 

But what if that reluctance in our case were 
down to something else? Not so much fear, 
but confidence – or a distinct lack of it? The 
leadership task, in the mind of the people we 
were asking, seemed such a long way from their 
lived experience, something they’d never even 
considered – or simply thought was for other 
people. So even putting the question as gently 
as we could, we’d often get the same reply, ‘I’m 
sorry, I could never do that!’ The challenge for 
us: how do we help someone move from the 
category of ‘the led’ to ‘the leader’ in a culture 
where leadership is always a role for others?

That lack of confidence may well begin 
at school – and from a positive perspective, 
at least around here education isn’t an idol! 
Secondary schools are non-selective and 95 
per cent of young people will go to the closest 
one, rather than travel further away to one that 
is thought to be more suited. There is genuinely 
no expectation of going to university; at least 50 
per cent of teenagers will choose a vocational 
route rather than A levels post-16, before 

How do we help someone 
move from the category of 
‘the led’ to ‘the leader’ in a 
culture where leadership is 
always a role for others?
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other times you find out the hard way; having a 
back-up plan is something we’ve learned – but 
either way is a lesson in grace and acceptance. 
The easy road is to over-use those in the church 
family who have shown themselves reliable, 
rather than persevere with someone who is 
learning for the first time what it means to carry a 
responsibility and deliver on a task.

So reluctance in people stems not from ‘I 
don’t want to’ but ‘I can’t – because I don’t see 
myself as leadership material.’ This is the nut that 
we have, over the years, been trying to crack. 
Twelve years on, the church family still seems 
fairly small and pretty fragile. But by the grace 
of God, we can see clear signs of where he has 
been at work, where ministries and ministers 
have been multiplied, as God has been growing 
people to maturity in Christ and developed their 
gifts. Building up our capacity as a local gospel 
team, finding different ways of enabling people 
to serve as small-group and ministry leaders. 
Probably much more slowly than if we were set 
in a university town or middle-class suburbia. Yet 
growing the kingdom was never a race to the 
finish line, rather, an invitation and opportunity 
for all of us to serve in the times and places to 
which God has called us.

Andy and Amanda Brewerton 
minister at St Thomas’ 
Church, Kilnhurst.

same way or to the same standard as others 
might have done it. Complex tasks need to be 
broken down into more manageable projects, 
with additional mentoring or coaching along 
the way. It means lots of support, especially 
to begin with, as someone takes those first 
tentative steps into a role which is well beyond 
their comfort zone. For example, when asking 
someone to bake for a church event we were 
generally asked ‘buns or cakes?’, and so we 
learned that we should be more prescriptive 
and ask them to bake 12 cupcakes or one 
banana loaf, rather than just bake something 
and bring it along.

It boils down to a clash of cultures, between 
the working-class world of work and the other 
world of local church ministry – and to change 
that culture will always be a slow and difficult 
task! But over time it does seem achievable, or 
at least worth pursuing, to the end that more 
people doing more ministry will always be a good 
thing. New ministries, whether church-based or 
outside, will require new leaders being trained. 
Pre-pandemic, we used a regular Sunday evening 
slot, once a month, to run ‘Equip’ sessions, 
designed to give people confidence in leading 
themselves and others. But even then, having 
invited our first cohort of group members, 
several initially said no, because they didn’t 
think they were leadership material!

That’s not to say that every venture has been 
a success story. We’ve learned to proceed with 
caution and been ready to pick things up when 
it’s all got too much. Sometimes people will tell 
(or text) you when they’re not going to deliver – 

By the grace of God, we can 
see clear signs of where he 
has been at work, where 
ministries and ministers 
have been multiplied, as 
God has been growing 
people to maturity in Christ 
and developed their gifts.
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Not least when we see the mighty falls of those 
who once were celebrated as godly leaders.

Perseverance and falling
Simeon assures us that the great doctrine of 
the perseverance of the saints, contained in 
this and other verses, is the tonic we need for 
dark times. ‘In the covenant which God from 
all eternity entered into with his dear Son,’ he 
tells us, ‘there were a number given to Christ, to 
be his purchased possession.’ Christ came for 
these people, ‘not only to redeem them by his 
blood, but also to keep them by his grace.’

So Simeon counsels us never to lose our 
own focus:

A man whose principles are not fixed, 
is ready to doubt whether there be any 
truth in the Gospel itself, when he sees a 
Judas and a Demas making shipwreck of 
their faith.

Judas betrayed the Lord, but his actions 
did not diminish the truth of the gospel. Demas 
abandoned the Apostle Paul because he was 
‘in love with the present world’ (2 Timothy 
4:10). Both were big name platform speakers 
on the first-century circuit and seemingly 
part of an inner circle, until their scandalous 
behaviour saw them publicly shamed.

This could have made many question the 
faith they had previously shared or promoted 
alongside such errant men. But Simeon says ‘if 
there be any public disgrace brought on the 
Gospel by the misconduct of those who have 
been regarded as eminent in the Church, the 

Lee Gatiss shares some comforting truths 
and timely warnings for times of trial from a 
sermon of Charles Simeon.

In the olden days, they used to give sermons 
grand titles. I was reading one recently 
by Charles Simeon (1759–1836) called 
‘Dark Dispensations Overruled for the 
Establishment of the Saints.’ It’s about how 
bad things happen, but that’s OK because 
God is in charge. I thought it contained some 
comforting truths for today and some surprising 
applications.

The text was Job 17:9, ‘The righteous also 
shall hold on his way, and he that hath clean 
hands shall be stronger and stronger.’ Trials may 
come in the Christian life. Not all will persevere. 
So what do we do when we see others falter? 

Dark dispensationsDark dispensations

Simeon says the exposure 
or catastrophic failure of a 
Christian leader should ... 
humble us all before God. 
They remind us how weak 
we all are, and that we too 
shall certainly stumble if for 
one moment God should 
forsake us.
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truly upright Christian is not at all shaken in his 
faith.’ 

How can that be so? Well, believers should 
know ‘that the Gospel is wholly independent of 
those who profess it,’ he says. If eleven apostles 
had turned out like Judas, and if there were 
more dozens of Demases in elevated positions, 
it wouldn’t make the gospel of Christ itself less 
powerful or true. We should adhere to Christ, 
even if others forsake him and fall, or continue 
to get away with it.

What comes after the fall?
We know that pride comes before destruction, 
and a haughty spirit before a fall. But what 
should come after? Simeon says the exposure 
or catastrophic failure of a Christian leader 
should have various effects. First, they should 
humble us all before God. They remind us how 
weak we all are, and that we too shall certainly 
stumble if for one moment God should forsake 
us.

Second, they should make us more earnest 
in prayer to God. Since our strength to 
persevere comes from God alone, we should 
daily cry out, ‘May my steps hold fast to your 
paths and my feet never slip!’ (see Psalm 17:5).

Third, we should properly use such 
moments to search our own hearts more 
carefully. Have we also deceived our own souls? 
Have we put our faith in places it should never 
have been? Have we exalted those who should 
not have been exalted? Have we looked for 
something – affirmation, love, leadership – in all 
the wrong places?

Prayer Diary: June
13 Danehill, All Saints (Chichester) – Vicar, Paddy 

MacBain. Pray for the development of our 
home groups. Pray for generous hearts of 
love for God, for his Word, for one another 
and for those who don't yet know him.

14 Dolton* (Exeter) – P-in-C, Susan Oldham.

15 Pray for the ministry of Church Society Trust, 
our patronage board meeting today, for 
wise appointments in all our Trust parishes.

16 Duffield, St Alkmund (Derby) – Vicar, 
James Hughes. Give thanks that we are 
able to get back into our church hall after 
flood restoration work, and pray for us as 
we seek to restore some form of normality 
post-Covid during the rest of 2021.

17 Pray for our publishing ministry to be clear 
and faithful in equipping the church: The 
Global Anglican, Crossway, books, podcast, 
and online. Especially pray for the The Global 
Anglican editorial board meeting today.

18 Great Dunham* (Norwich) – Vacancy.

19 Düsseldorf, Christ Church (Germany) – 
Chaplain, Stephen Walton. Please pray 
for the children of the church as most of 
the children’s work closed down in the 
last year. Please also pray for wisdom and 
courage in dealing with LLF.

20 Pray for members of all Synods and 
Committees, that godly wisdom would 
be brought to bear at every level of the 
Church of England.

21 Pray for the Latimer Trust and its 
publications ministry.

22 Pray for aged and infirm Christians 
with limited opportunities for Christian 
fellowship, and those who care for them. 

23 Eastbourne, All Souls (Chichester) – Vicar, 
Mark Redhouse. Give thanks for the near 
completion of our building project, and 
please pray for the remaining funds to 
be provided. Pray for a new member of 
staff who will restart and develop our 
children‘s work in the coming months. 
Please pray for God‘s provision for a new 
senior member of our staff team. 
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The Blessed Life will help you reflect on 
some of Jesus’ first words, as well as his last, 
and ponder what the Bible says about the 
spiritual life. It explores the meaning of the 
Beatitudes from the Sermon on the Mount, 
and of Jesus’ dying words spoken from the 
cross. At the start, Jesus tells us how to live a 
blessed life. At the end, we see how his own 
blessed life concluded. 

A great cast of Anglican contributors from 
five continents give us questions to ponder 
and prayers to pray in each short chapter.

‘This is a beautiful book. These words of 
Jesus and the apostle Paul will bless you 
as they are opened up. Give this to a new 
Christian for them to be established in good 
and godly living; give this to someone older 
who needs to return to their “first love”. 
Read and you will want to read again.’ 
Bishop Keith Sinclair, National Director of 
CEEC

Lost Coin Books: available on Amazon and 
direct from Church Society.  
£6.99 paperback; £3.99 digital 
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pray in each short chapter. This is an ideal way to spend 
a few minutes on your own or in a group with friends, 
thinking about how to live a life that is truly blessed. w
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Christian for them to be established in good and godly living; 
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Bishop Keith Sinclair 

Lee Gatiss is the Director of Church Society and editor of Foundations 
of Faith: Reflections on the Thirty-nine Articles.
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Next, says Simeon, the fall of others should 
put us on guard against sin, and make us more 
mindful of our own temptations. Have we too 
been guilty of similar faults, but managed so far 
(by God’s grace alone) to escape their dreaded 
consequences? Now is the time for repentance 
and reassessment.

Finally, such lamentable moments (were 
they ever to happen in our own day) should 
make us ‘feel the necessity of living more simply 
and entirely by faith in the Son of God, and 
of receiving out of his fulness those supplies 
of grace and strength, whereby alone we can 
hope to get the victory.’

Simeon’s five points are a good start to a 
longer conversation. How would you continue 
it?

Lee Gatiss, Director of Church 
Society, is the editor of The 
Blessed Life: Reflections on 
the Beatitudes, the Fruit of 
the Spirit, the Seven Deadly 
Sins, and Jesus’s Words from 
the Cross, which is new out 
from Church Society.

Have we put our faith in 
places it should never have 
been? Have we exalted 
those who should not have 
been exalted? Have we 
looked for something – 
affirmation, love, leadership 
– in all the wrong places?
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Prayer Diary: June
24 Eastbourne, Holy Trinity (Chichester) – Vicar, 

Philip Coekin. We are currently advertising 
for a Children to Youth Team Leader to train, 
build and lead teams to disciple children as 
they grow into young people. Please pray 
for the right appointment.

25 Egham, St John the Baptist (Guildford) 
– Vicar, Esther Prior. Please pray that 
we would emerge out of this crisis as a 
bigger church. One with a bigger view of 
who God is, a bigger view of who we are 
in him, a bigger heart for our community, 
and bigger as God adds to our number 
those whom he is saving.

26 Pray that evangelical Anglican theological 
colleges would not be discriminated 
against when candidates are advised on 
training.

27 Pray for clergy (both unemployed and 
employed) looking for posts.

28 Pray that those being ordained this 
summer will have faithful and fruitful 
ministries in the Church of England.

29 Low Elswick (Newcastle) – Vicar, George 
Curry. Give thanks for God’s financial 
provision and spiritual blessings enjoyed 
from his word. Please pray for grace, wisdom 
and perseverance as we seek to expand 
our parish school; for a project to replace the 
windows of our parish centre (cost c.£40k); 
and for a hunger for God to be seen, not just 
in the fellowship, but also in the parish.

30 Pray for leaders and young people as 
preparations are made for Christian camps 
this summer, and for them to be able to go 
ahead as planned.

Thank you for praying with us. 

* Indicates that the Trust’s parish is part of a 
larger benefice. 
These prayer diary items are also accessible 
via the PrayerMate app:  
http://praynow4.org/churchsociety

We also produce a prayer list sheet of all the 
parishes we are patron of; if you would like 
to be sent this please contact the office.

Vacancies & appointments
Church Society Trust holds the rights of 
patronage for a number of benefices in the 
Church of England. To find out more about 
the current vacancies, or to apply, please 
see churchsociety.org/vacancies.

Appointment
John Shepherd, Vicar, Christ Church, 

Surbiton Hill, Diocese of Southwark 
(pictured)

23



Spring 2021/159
Editor: Ros Clarke

Crossway is the quarterly magazine of 
Church Society and is available free to 
members of the Society. For details of 
how to become a member, please check 
our website or contact us using the details 
listed below.

Crossway is also available by annual 
subscription. Our 2021 rates, which 
include postage, are:
UK: £10
Overseas: £17

Individual copies are available from 
Church Society at £1.50 plus postage. If 
you place an order of 10 or more copies, 
we will send them to you postage free.

Church Society (Dean Wace House)
Ground Floor, Centre Block
Hille Business Park
132 St Albans Road
Watford WD24 4AE

Tel 01923 255410 
Web churchsociety.org
Email admin@churchsociety.org

Church Society is a company limited 
by guarantee, registered in England 
No. 213142 and a registered charity 
No. 249574.

All rights reserved
ISSN 0261 8915

We welcome enquiries from readers 
who would like to reproduce material 
from Crossway – but please always seek 
permission before publishing. Church 
Society does not necessarily endorse all 
the views of every author.

Crossway

Making a bequest to Church Society
Here is a convenient form of words which can 
be used to make a bequest to Church Society 
in your Will: 
‘I GIVE the residue of my estate / the sum 
of _______________ pounds (£) to CHURCH 
SOCIETY of Ground Floor, Centre Block, Hille 
Business Park, 132 St Albans Road, Watford 
WD24 4AE and I DIRECT that the receipt of the 
Administrator or other proper officer of Church 
Society shall be good and sufficient discharge 
to my Executor.’

The Global Anglican
The Spring 2021 issue of The Global Anglican 
(previously Churchman), an international 
theological journal produced quarterly by 
Church Society, is now out:
• Editorial – ‘Words, Words, Words’: Peter Jensen
• ‘Tackling Corruption: Biblical Imperatives’: 

Eliud Wabukala
• ‘What would John Owen say to Government? 

Public Theology in Owen’s Sermons to the 
Nation (1646–1659)’: Andrew Towner

• ‘Being and Doing: Imago Dei in a Semiotic 
Perspective’: Andrew Hollingsworth

• ‘Covenant and Sacrament: Sacraments as 
Covenant Signs’: James T. Hughes
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